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Health Education West Midlands Works with young people

— “ The Project is being supported financially by
I ‘ Health Education West Midlands who have

provided funding for Apprenticeship salaries
initially.

Prior to starting the Apprenticeship all candidates
have also completed RISE, a five week Pre-
Apprenticeship Programme at University Hospitals
Birmingham, which supported them in their search
for an Apprenticeship, developed customer
service, gave an introduction to the NHS and
supported with employability skills.

On commencement of their Apprenticeship programme all Apprentices complete a
full mandatory Training Programme including Trust Induction, Health & Safety
Training, Information Governance training, Moving & Handling and Conflict
Resolution training.

Learners are monitored regularly as all Apprentices are via regular assessor visits by
Trust assessors, through contact with Learning & Skills Workers from St Basils and
by workplace supervisors. Problems are flagged early to offer support and
intervention if and when needed.

The Project is closely monitored by both an Operational Group which meets every
two weeks and a Strategic Group which meets every
3 months. Due to the partnership working these
meetings are vital to work through actions plans,
risks registers and make sure all partners are on
board and working well together. Representatives
from SWBH, St Basils and Keepmoat are always at
each meeting and working relationships are very
good. At times Strategic intervention has been
needed to ensure proceedings are completed in a
timely manner but the Project has the full backing of
the Chairman and CEO of both organisations.

27 young people will initially benefit from the scheme
but it is hoped the partnership will continue for many
years and through the learning from this first scheme,
be replicated elsewhere.
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